Drugs in the workplace

According to a 1990 study by the Business Roundtable, the vast majority of large U. S. employers use drug testing in certain circumstances.  Drug testing is primarily intended to protect employees’ health and safety through the early identification and treatment of alcohol and other drug abuse problems.
 Policies regarding pre-employment and employee testing are often determined by the risks associated with safety security and health.  Many employers test when there is “reasonable suspicion” or “probable cause” to believe an individual is using drugs.  Others conduct routinely scheduled testing.  Still others feel that universal testing is warranted.

Many unions have negotiated testing agreements and have taken a strong position condemning drug use by union members.

If you choose to test applicants/employees, it is strongly recommended that you use a laboratory certified for drug testing.  The National Institute on Drug Abuse (NIDA) certifies laboratories for federally mandated drug testing.  NIDA-certified laboratories are listed in the Federal Register on or about the first of every month.  Some states also certify laboratories for drug testing.  It is further recommended that strict procedures should be followed for supervising the chain of custody of samples and the medical review of test results.

For further information call:

National Institute on Drug Abuse (NIDA)
Toll-Free 1-800-843-4971

